Health Care Reform

will Address Concerns of
CWA Members

uring CWA's recent campaign in support of comprehensive health care reform, many

CWA wrote letters to Members of Congress, sharing their concerns about the state of

health care in this country. Here are some stories CWA members shared and how our
new health care reform law will help them:

Veronica of Arkansas worried about her father who worked all of his life, but when he had a
massive stroke, got shunted from hospital to hospital because he had no health insurance.

Now, with the health care reform legislation, Veronica’s dad will be able to get coverage through
the health insurance exchanges. No one will be denied coverage for a pre-existing condition and
subsidies are available to keep coverage affordable.

Janet of Virginia Beach VA is concerned about her cousin, a single dad and self-empioyed, who
cannot afford the $400 a month the insurance company wants to charge him. So he gambles
and goes without, betting and hoping that he and his daughter do not become ill or get in an
accident.

Janet’s cousin will be able to get coverage for himself and his daughter through the health
insurance exchanges at much lower rates because individuals and small employers will band
together to create a large insurance pool and insurers will not be able to underwrite and charge
more for small groups.

Pamela of Brooklyn worries about her grandmother because she finds it hard to pay her
Medicare deductible and prescription costs.

The health care reform bilt will directly benefit Pam’s grandmother by closing the Medicare
Prescription drug "doughnut hole” over time, making prescription drugs more affordable.

Amber of San Leandro, CA, a medical assistant, worries about the patients that come through
the clinic she works in — patients who don’t get their necessary maintenance check ups because
they can’t afford the deductible; children who don’t get vaccinated because their parents can’t
afford the cost of the shot; diabetics who worry whether they can afford their insulin.

Amber’s patients will benefit because preventive care services will be covered at 100% with no
deductibles and copayments and the legislation creates programs for patients to better manage
chronic ilinesses, like diabetes.
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WHAT YOU SHOULD KNOW ABOUT

Health Insurance

Reform

1. Your union-negotiated health insurance plans are
maintained. Nothing in reform will take them away. Nothing
in the bill changes our right to bargain over health benefits.
Nothing in the bill allows employers to drop benefits or change
benefits outside the collective bargaining process.

2. Benefits provided under the terms of existing
collective bargaining agreements remain in effect until
the contract expires.

. The excise tax, the tax on high-value health plans,
will not take effect until 2018. CWA and other labor unions
successfully beat back this measure, delaying the effective date
by 5 years, reducing the amount of plan costs that are taxable,
and implementing adjustments to account for older work-
forces. (more on this below)

4. Some reforms that will apply to our plans in the future,
include:

B Plans are prohibited from excluding coverage for treatments
related to any pre-existing conditions

B Plans are prohibited from imposing lifetime and annual
dollar limits on benefits payable.

M Plans that cover dependent children must offer coverage to
unmarried children until their 26th birthday if they do not
have access to coverage from their own employer.

M Preventive care must be provided without deductibles or
copays.

B Limits waiting periods for coverage to 90 days from
date of hire.




5. Improvements for retirees include:

B Effective 1/1/11 Medicare covers preventive care and screenings without deductible or copays.

B The “doughnut hole” in the Medicare prescription drug plan is closed gradually each year
and completely by 2020.

B A 45 billion trust fund is established to reimburse retiree health plans a portion of the cost of
high cost claims for retirees between the ages of 55 and 64.

M A voluntary fong-term care insurance program for community-based living assistance services is
established.

MW The subsidy received by employers for providing retiree drug benefits will no longer be
excluded from taxable corporate income. Employers must account for the different tax
treatment immediately.

6. Brings costs under control to keep coverage affordable:

W Eliminates a significant portion of the estimated $1,100 that employers and workers pay each
year to cover the cost of the uninsured.

B Emphasizes evidence-based care to improve quality and control costs in Medicare, and to help
manage chronic illnesses. These system improvements are expected to be adopted by the
private sector.

W Cuts the deficit by $100 billion over 10 years and by $1.2 trillion in the second decade,
by reducing wasteful spending and slowing the rise of healthcare costs.

7. How reform is paid for:

B Effective 2013, the Medicare Hospital Insurance tax is raised by 0.9% on the wealthiest
taxpayers (more than $200,000/individual or $250,000/married couple).

B Effective 2013, the Medicare Hospital Insurance tax is applied to unearned income, invest-
ment income, dividends, royalties, etc. of the wealthiest taxpayers.

W Effective 2013, the current tax deduction for the Medicare Part D subsidy for
employers who maintain retiree prescription drug plans is eliminated.

B Effective 2018, an excise tax is applied to employers whose health plans cost more than
$10,200 for single coverage and $27,500 for family coverage. The threshold dollar amounts
will be adjusted by the age and gender of the workforce to account for the higher utilization
experience by these groups. Retiree plans have separate, higher dollar thresholds.

B Effective 2011, an annual flat fee is assessed on the pharmaceutical manufacturing sector.

B Effective 2013, a tax is applied to on the sale of medical devices.

M Effective 2014 a flat fee imposed on the health insurance sector.
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